
 

Process 

1. Identify a suitable 12-month programme, in an English speaking country, that 
meets the GMC's criteria set out (available on the website).  

2. Discuss your plans with your Educational Supervisor and Trust Foundation 
Programme Director. 

3. Complete the Overseas F2 application form and obtain the signatures required. 

4. Your completed form and supporting documentation must be submitted 
to england.sevfoundation.sw@nhs.net. 

5. Incomplete or incorrectly completed forms will not be considered. 

6. Late applications will not be accepted. 

7. The Foundation School will notify you of the outcome of your application. 

8. If you are unsuccessful, you may lodge an appeal against the decision. 

 
Rotations can either be two lots of six month rotations, three lots of four month 
rotations, or four lots of three month rotations.  

You will require a clinical supervisor and an educational supervisor as you do in the UK 
but this will be from the hospital your are working in not someone from the UK.  You  will 
need to meet all of your portfolio requirements on Horus to pass the ARCP at the end of 
the year. 

 

 

 

 

 

 

 

 

 

 

 

https://foundation.severndeanery.nhs.uk/about-us/info-for-entrants-to-f2/f2-overseas/
https://foundation.severndeanery.nhs.uk/assets/Foundation/Overseas-F2-Placements-Appl-Form-201221.docx
mailto:england.sevfoundation.sw@nhs.net


APRA & Visa 

The Australian Health Practitioner Regulation Agency, which is the Australian equivalent 
of the GMC, will only allow you to complete your application with them once you have 
completed F1. 

Even if you pass all of your Portfolio requirements in May you still haven't actually done 
a year of placement. You have to wait until the official start date for F2 before you can 
apply to APRA which can take up to six weeks. 

You can only apply for the working visa after you have your registration and that can take 
up to another six weeks. And you have to start by the end of September for it to count as 
F2. So it is a tight period in August. 
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What to do after your offer… 

1) Australian Medical Council (AMC) 

2) EPIC – Certify degree and passport 

3) Police Check #1 (Fit2Work) 

4) APRI-30 

5) APPA-30 + Visa nomination number 

6) Police Check #2 ACRO 

7) Visa Medical Examination 

8) GMC Certificate  

 

AHPRA Application – The flow chart below will show you what you need to 
be able to apply to AHPRA 

 

 

 

 

 

 

 

 

 

 

 

 

 

VISA 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

Further to the flow charts above you are required to create a number of accounts with 
different platforms to be able to apply for all the requirements.  

1. Create Australian Medical Council Account 

 

 

 

 

 

 

 

 

 

 

2. Create Epic Account 



 

 

 

 

 

 

 

 

 

 

 

 

3. Forms – Read carefully, check for signatures. 

 

 

 

 

 

 

 

 

 

 

 

 

 

4. Create IMMI account 

 



 

 

 

 

 

 

 

 

 

 

 

 

Next steps  

1. GMC registration – whilst you are abroad you are still required to maintain your 
GMC registration as you are still part of the UK foundation programme 

2. Medical indemnity – this is not something that we provide as school and you will 
need to speak to your employing hospital regarding this.  

3. Annual leave – this will be part of your terms and conditions with your new 
employer and may not be the same as in the UK 

4. Study leave – you will need to follow your new employers local guidelines 

5. Horus portfolio – you are required to complete a contemporaneous portfolio 
throughout your year including SLEs, supervisors reports for all placements, TAB, 
PSG etc. A full list of requirements can be found on our website  

6. Clinical and Educational Supervisors – if you haven’t already please can you let 
us know who your supervisors are going to be for each placement and their email 
addresses so we can add them to the system.  

7. Placements – please can you confirm your placement specialty, start and end 
dates so we can ensure your portfolio is accurate.  

8. Teaching sessions – you are still required to gain 60 hours of teaching during your 
F2 and this can be local teaching in your employing trust and this is fine to add to 
your personal learning log. You are welcome to attend any sessions on 

https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffoundation.severndeanery.nhs.uk%2Fabout-us%2Fkey-documents-policies-and-procedures%2Farcp%2F&data=05%7C02%7Csiobhan.obrien6%40nhs.net%7C9b8684781659411dcbfd08ddcf50b9fc%7C37c354b285b047f5b22207b48d774ee3%7C0%7C0%7C638894667798878980%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=eeEU1D3ba97RyRs65%2Fkq8ZCPxoyBkko453Evk6sF2XI%3D&reserved=0


Maxcourse which is part of the schools regional teaching programme but we 
understand that time differences might make this very tricky so you are not 
expected to attend anything on Maxcourse. 

9. Email address – please can you confirm an email address that we will be able to 
contact you on after you complete your F1. Your trust email address will be 
disable as you will no longer be working for them so we need to ensure we have 
an email address where we can contact you with important information during 
the year.  

 


